
Safeguarding Policy 2018 

Counterslip Baptist Church recognises its responsibility to be committed to safeguarding and promoting the welfare of all who are a part 
of our church community.  It is the responsibility of each one of us to prevent abuse and to report any abuse discovered or suspected 
according to church procedures (these are outlined in this document).  We recognise that all we do is the responsibility of the whole 
church, and as such we undertake to exercise proper care in the selection, appointment and monitoring of those working in the church 
whether they are paid or a volunteer.  
Counterslip Baptist Church is committed to supporting, providing resource’s and training those who work within the church (both paid 
staff and volunteers) and to providing supervision for all those on team. The church is committed to following the Home Office Code of 
Practice ‘Safe from Harm’ and has adopted guidelines from The Baptist Union Of Great Britain (BUGB) ‘Safe to Grow’, (Sixth Edition) and 
‘Safe to Belong’ along with The Churches Child Protection Advisory Service (CCPAS). 
All those who work with children and/or adults at risk will be required to complete a volunteer application form giving references, con-
sent to a DBS check being carried out, read and sign the Church safeguarding policy and complete a volunteer contract prior to com-
mencing their role. They will also be required to undergo the Baptist union level 2 safeguarding training within 6 months of commencing 
their role. 

Policy Statement 

Definitions 

Child: Anyone below the age of 18 including the unborn child. 
Adult at risk: Any adult aged 18+ who, for any reason, may not be able to take care or protect themselves against 
the risk of significant harm, abuse, bullying, harassment, mistreatment or exploitation. 
Unacceptable activity: Anything a reasonable observer would consider behaviour that places a person at risk, in-
cluding sexual or otherwise. 
Abuse and Neglect: Inflicting or failing to prevent harm. The violation of an individual’s human and civil rights by 
another person or persons.  
Financial or material abuse: including theft, fraud, internet scamming, coercion in relation to an adult's financial 
affairs or arrangements, including in connection with wills, property, inheritance or financial transactions, or the 
misuse or misappropriation of property, possessions or benefits. 
Physical abuse: including assault, hitting, slapping, pushing, misuse of medication, restraint or inappropriate physi-
cal sanctions. 
Neglect and acts of omission: including ignoring medical, emotional or physical care needs, failure to provide ac-
cess to appropriate health, care and support or educational services, the withholding of the necessities of life, such 
as medication, adequate nutrition and heating. 
Sexual abuse: including rape, indecent exposure, sexual harassment, inappropriate looking or touching, sexual 
teasing or innuendo, sexual photography, subjection to pornography or witnessing sexual acts, indecent exposure 
and sexual assault, or sexual acts to which the adult has not consented or was pressured into consenting. 
Psychological abuse: including emotional abuse, threats of harm or abandonment, deprivation of contact, humilia-
tion, blaming, controlling, intimidation, coercion, harassment, verbal abuse, cyber bullying, isolation or unreasona-
ble and unjustified withdrawal of services or supportive networks 
Organisational abuse: including neglect or poor care practice within an organisation. It can also be in relation to 
care provided in your own home. This may range from one-off incidents to on-going ill-treatment. It can be through 
neglect or poor professional practice as a result of the structure, policies, processes and practices within an organi-
sation. 
Discriminatory abuse: including forms of harassment, slurs or similar treatment because of race, gender and gen-
der identity, age, disability, sexual orientation or religion. 
Self neglect: this covers a wide range of behaviour such as neglecting to care for your personal hygiene, health or 
surroundings and includes behaviour such as hoarding. 
Domestic abuse: including psychological, physical, sexual, financial, emotional, or so-called 'honour' based vio-
lence. 
Modern slavery: encompasses slavery, human trafficking, forced labour and domestic servitude. Trafficking and 
slave masters use whatever means they have at their disposal to coerce, deceive and force individuals into a life of 
abuse, servitude and inhumane treatment. 



Andrea Laity 

Available Monday - Friday 9am - 12pm 

tel: 01275 833377 

email: office@counterslip.org 

 

Matthew Caddick 

Available 24 hours (only call on weekends and late evenings in an emergency) 

tel: 07710 434738 

email: matt.caddick@live.co.uk 

Procedure 
1 - If you have any concerns about a child or adult at risk being abused you should talk to them in a safe, and pref-
erably public space, using questions that being “tell…” “explain…” and “describe…”, never use leading questions. If 
you are talking with a child never promise confidentiality, if you are talking with an adult you must obtain their con-
sent to use the information they are sharing with you. If however you suspect any person is in immediate danger 
you should call the police straight away. 
2 - Write down, if possible using a safeguarding incident report form (found in the church kitchen), as much of what 
the person has told you as possible. Try your best to use the exact words that they used and not to interpret what 
they are telling you with your own words. 
3 - Pass all the information you have been told on to the designated safeguarding person. Try to do this within 24 
hours. 
4 - Once you have passed on the information your role in this matter is complete. You may not hear anything else 
about this matter again. The designated safeguarding person will contact the appropriate persons/organisations to 
follow up the matter with. You must maintain confidentiality regarding the matter and not share the information 
you have passed on with anyone else. 

Designated Persons for Safeguarding 


